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The Honorable London N. Breed The Honorable Norman Yee

Mayor President

City and County of San Francisco Board of Supervisors

1 Dr. Carlton B. Goodlett Place 1 Dr. Carlton B. Goodlett Place

San Francisco, CA 94102 San Francisco, CA 94102

The Honorable Robert Hirsch Director Sheryl Davis

President San Francisco Human Rights Commission
Police Commission 25 Van Ness Avenue, Suite 800

1245 3rd Street San Francisco, CA 94102

San Francisco, CA 94158
Dear Mayor Breed, Supervisor Yee, Commissioner Hirsch, and Director Davis:
RE: Third Quarter of 2019 - Report in Compliance with Administrative Code 96A

The attached reporting and supporting document are being submitted as required under
San Francisco Administrative Code Sec. 96A, Law Enforcement Reporting
Requirements. The information includes:

Stop Data: 2019 Quarter 3 (July, August, September)
For purposes of reporting under Admin. Code Section 96A.4, the report draws upon
definitions outlined in California Government Code 12525.5, implemented following
the passage of Assembly Bill 953 in 2015. This information is collected via the
California Department of Justice Stop Data Collection System (SDCS).

Use of Force, Arrest Data, Bias-Based Complaints: 2019 Quarter 3 (July, August,
September)
San Francisco Administrative Code Sec. 96A.3.
(b) For Use of Force
1. The total number of Uses of Force;
2. The total number of Uses of Force that resulted in death to the person on
whom an Officer used force; and
3. The total number of Uses of Force broken down by race or ethnicity, age, and
gender identity.

(c) Arrests:
1. The total number; and
2. The total number broken down by race or ethnicity, age, and gender
identity.
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(f) Department of Police Accountability:

1. The total number of complaints received during the reporting period
that it characterizes as allegations of bias based on race/ethnicity,
gender or gender identity.

2. The total number of complaints closed during the reporting period that
were characterized as allegations of bias based on race/ethnicity,
gender, or gender identity.

3. The total number of each type of disposition for such complaints.

In addition to the above classifications, the data extracted is also categorized by
district stations.

As part of our commitment to transparency, the Department also reported on all
bias-related complaints received by the Department, and forwarded to the
Department of Human Resources, (DHR), for investigation.

Our goal is to provide the information required of Administrative Code Sec. 96A
not only as a means to build trust through transparency, but more importantly, as
a tool to analyze patterns of behavior that may impact our standing with the
community.

This report and the attached executive summary will be posted online at
sanfranciscopolice.org.

If I can be of further assistance, please do not hesitate to contact me at (415)
837-7000.

Sincerely,
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WILLIAM SCOTT
Chief of Police

Attachments:
Executive Summary
2019 Third Quarter Administrative Code 96A Report



